City of Hermantown

Field Training Officer
Job Specification

Job Title:
Field Training Officer

Department:
Police Department

Reports to:
Sergeant

Work Hours:
Regular rotating patrol officer shifts (or as assigned)

Date:

January 31, 2008 (created)
I.
PURPOSE

The police department utilizes Field Training Officers to prepare newly hired officers in training to perform the essential duties of a police officer and to enhance the professionalism of the police department.

II.
DEFINITION

The Field Training Officer position is open to all sworn Police Officers within the Hermantown Police Department.  The primary responsibility will be to educate and train new police officers in department policies and procedures, city, state, and federal laws.

III.
ASSIGNMENT

The Field Training Officer assignment is a temporary assignment and shall not be deemed as a promotion.  A Field Training Officer must have at least one year of experience as a Hermantown Police Officer.  Reassignment may occur at any time, depending on the needs and priorities of the Police Department's administration.

IV.
QUALIFICATIONS:

1. Those with a desire to mentor, work, and train new police officers.

2. Complete knowledge of Hermantown Police Department policies and procedures.

3. Knowledge of pertinent federal, state and local laws, city ordinances and regulations including laws governing the apprehension, arrest, and custody of persons accused of felonies, gross misdemeanors, misdemeanors, and petty misdemeanors.

4. Knowledge of modern police methods and procedures including patrol, crime prevention, traffic control, search and seizure, preservation of evidence, self defense, use of force, interviewing, investigations, etc.

5. Demonstrates a high level of job performance. 

6. Ability to properly operate police equipment: to include, but not limited to: vehicles, firearms, portable and mobile radios, computer operating systems, and software applications.

7. Ability to interact and develop relationships with the community.

8. Takes a proactive approach in patrol activities and criminal investigation.

9. Is open to new ideas and concepts.

10. Is known to help other officers when needed.

11. Is recommended favorably by their supervisor.

V. WORKING CONDITIONS:

1. Position requires long hours of concentration both in a patrol car and in an office type setting.  There also must be careful attention to detail and accuracy.

2. While performing the duties of this job, the employee is regularly required to sit; use hands to finger, handle, or feel objects, tools, or controls; and talk or hear.

3. The employee frequently is required to walk and reach with hands and arms.  

4. The employee is occasionally required to stand; run; bend; jump; climb or balance; and stoop, kneel, crouch, or crawl. 

5. The employee also must occasionally lift and/or move more than 100 pounds and frequently lift and/or carry 50 pounds or more.  This may be necessary during a physical struggle with others or to lift and move others who are incapacitated.

6. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

7. Job may require working time beyond forty hours per week.

VI. WORKING ENVIRONMENT:

1. Position faces unknown hazards from people, from the environment, and from driving a vehicle at fast speeds.

2. Hazards are occasionally life threatening and require careful application of training and good sense.

3. Employee is occasionally exposed to wet and/or humid conditions, fumes or airborne particles, outside weather conditions, and hazardous materials including the threat of contagious disease.

