City of Hermantown

Canine Officer
Job Specification

Job Title:
Canine Officer

Department:
Police Department

Reports to:
Sergeant

Work Hours:
Regular rotating patrol officer shifts (or as assigned)

Date:

January 31, 2008 (created)
I.
PURPOSE

The Police Department has a Canine Officer to provide support and assistance to law enforcement agencies through use of a trained canine.

II.
DEFINITION

The Canine Officer position is open to all sworn Police Officers within the Hermantown Police Department.  In addition to the primary responsibility of law enforcement, the Canine Officer is responsible for the care and maintenance of a canine and is required to train and maintain proficiency with the canine, as described by department policy and procedures.  The Canine Officer works regular rotating Patrol Officer shifts and is subject to call out.

III.
ASSIGNMENT

The Canine Officer assignment is a temporary assignment and shall not be deemed as a promotion.  Reassignment may occur at any time, depending on the needs and priorities of the Police Department's administration.

IV.
DUTIES

1.
Have a specialized knowledge of canines and their use.

2. 
Keep updated on law and statutory changes as it relates to the use of canines for police work and public appearances and utilize the canine within those scopes of the law.

3.
Work with all staff in the Police Department that requires the services of a canine.

4.
Work with outside agencies that require the services of a canine.

5. 
Have an ability to work independently.

6.
Be able to provide a home environment suitable for the kenneling of a canine.

7.
Proactively engage in Public Relation events and utilize related specialized skills of the canine in order to maintain a positive public image of the canine program and assist in its non-funded longevity through coordinating related activities (sale of fundraising t-shirts, solicit donations, etc.)

8. 
Approval of the selected handler's family is required.

V. WORKING CONDITIONS:

1. Position requires long hours of concentration both in a patrol car and in an office type setting.  There also must be careful attention to detail and accuracy.

2. While performing the duties of this job, the employee is regularly required to sit; use hands to finger, handle, or feel objects, tools, or controls; and talk or hear.

3. The employee frequently is required to walk and reach with hands and arms.  

4. The employee is occasionally required to stand; run; bend; jump; climb or balance; and stoop, kneel, crouch, or crawl. 

5. The employee also must occasionally lift and/or move more than 100 pounds and frequently lift and/or carry 50 pounds or more.  This may be necessary during a physical struggle with others or to lift and move others who are incapacitated.

6. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

7. Job may require working time beyond forty hours per week.

VI. WORKING ENVIRONMENT:

1. Position faces unknown hazards from people, from the environment, and from driving a vehicle at fast speeds.

2. Hazards are occasionally life threatening and require careful application of training and good sense.

3. Employee is occasionally exposed to wet and/or humid conditions, fumes or airborne particles, outside weather conditions, and hazardous materials including the threat of contagious disease.

